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EO/OP 


STATINTL 

deferred 


Per your request attached to 
compensation concept: 



We had to broaden the inquiry since life 
expectancy for males and females is different 
and the cost of supplemental annuities would be 
different depending on whether the insured 
purchased survivorship benefits. 

STATINTL A ‘‘» ched ls 17 ° £ the 

various figures needed, I hope this helps. 


DD/Pers/SP 
STATINTkE47 HQ 


S 1 MAY 1968 
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SUBJECT: 


Deterred Compeaoatioo for Emp lo yees 


S 

« Career Spaa 


la foe Civil Service 

limi t at ion 


PREMISES 


ww CU • c *«"ri*l«ee that itr policy to require the retirement at ago 

“‘- r* s >~“ "p*—** • o»m 

luwup IB mat k wpnvee the employee ef foe eptfoe to receive ^Itional 
***** of compnutto. «d addtdwal cndtt la dM ccopatatlaa of hij AauOy. 


The CIA redi 


policy is 


flexibility la foe es lartio n, development, aad utilisation of pereomelTb 
.cm™ >uch B nudity iwi». dMc B» a~rT, 

be a managed (actor In foe * *i"« w career employees 


Financial rac 
provided In foe beelc 
eucb recompose 
and Impair Ita competitive 


la warranted aad has not been 
of foe Agency. Failure to provide 
oa foe reputation of foe Agency 


ft la net teaalUe i 

their careers by edjuetmem 

cannot be piedecaxalaedfoat 

with foe A g e nc y. 

PROPOSAL 


of foe basic 
all ar 


to 
tel 
mil 


throughout 
since It 
a full career 


Every «m[ 
•ge St receive a 10% 
age SO. Such 
aad la taiablo lac 


will at 

laeraass labia basic compensation until he attains 

la subject to retireaeant contributions 
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Payment of the supplementary compensation shall be made upon 
retirement and the sum payable shall be red uced by 10% of the current 
salary for each biweekly pay period the employee may continue In service 
In excess of 6 biweekly pay periods after a tt a inin g age 60. The accrual 
of supplementary compensation shall cease at the end of the pay period 
during which age 60 la attained. 

Supplementary compensation accruing to employees shall be Invested 
in U.S. Government securities and the Interest thereon shall be paid to the 
employee upon rettremo* proportionate to the supplementary compensation 
payable to each individual . 

DISCUSSION 

There Is no doubt that the Agency age 60 retirement policy as applied 
to employees radar the Civil Service Retirement System deprives the Individual 
of the options afforded other comparable Federal Employees to continue in 
service until age 70. Official reports of the Civil Service Retirement System 
reflect that mo at employees optionally retire about age 65. 

Agency employees tor the moet part will be mahle to obtain post- 
retirement employment that will provide them with unimpaired expendable 
Income . Further, their an&ultlee. excepting tor the few who might transfer 
at age 60 to ocher Goveomect agencies without a break In service, will 
Inevitably ba smaller* 

The fact of weUl loss cannot be questioned. The amount of loss 
any Individual will suffer 1* not predate rmlnable or predictable . 

No provision has been made la the Agency compensation plan tor a 
limitation on the career span of employees . The Agency compensation plan 
la comparable to the General Schedule tor Federal employees and the principles 
of the Cla ssificatio n Act are optionally adherred to by the Agency. It la* there- 
fore, proper that supplementary compensation be paid to those employees 
adversely affected by the retirement age policy. 

LEGAL MSB 

The Director ef Central Intelligence has the legal authority to expend 
appropriated funds notwithstanding any other provisions of Uw tor purposes 
necessary to carry out Agency fractions Including personal services . (CIA 
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Act of 19-49 u amended. Section 6). NOTE; Thin Authority of the Director 
appears to hive been reaffirmed and amplified in the Government Employees 
Salary Reform Act of 1964* Title IH. Section 308, which reads: 

"Nothing contained la thin section (which limits compensation , 
to the highest rate of the General Schedule of the Classification / ' 

of 1949 an amended) shall be construed to impair the authorities 
provided In the Central Intelligence Act of 1949 as amend.*!.." 

This sentence has bees interpreted by the CIA General Coen* a as reaffirming 
the Independent nature of the CIA authority under Public 1-w 81*110 (The CIA 
Act of 1949) to establish basic compensation mtea . 

SPECIAL COMMENT 


Optionally, the rate of uupplemeutary compensation could be set at 
other percemages or could he spread over a greater or lesser number of 
years , There would be twh advantages to adjusting the formula to spread 
the accrual period over a greater number of years „ The principal advantage 
would be to increase the period during which Interest would bo accruing . 

This additional tatemac cotfd bn used to either reduce the cost of the program 
to th .. igency or -.-j increase the total recompense to employees , 
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